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DATA SAMPLE

To investigate the gender salary gap in the Swedish auditing profession, and its
drivers, data was obtained from several sources: the Swedish Inspectorate of Auditors
(SIA; Revisorsinspektionen), the Swedish Tax Agency (STA), and the Serrano database.

The list of Swedish Certified Accounting Professionals (CPAs) from 2000 to 2015 were
acquired from the SIA, and the sample construction is noted in table 1. below.

Table 1. Sample construction

Number of observations Number of individual CPAs

Total number of CPAs in Sweden, 2000-2015 6877 (Female: 2349)
For analyses on salary gap (2007-2015):
Total number of CPAs in Sweden, SnHH (Female: 1920)
2007-2015
Out of which, individual-year observa- 33,931 5044 (Female: 1617)

tions with available income data from tax
filing (main sample)
Less: individual-year observations 2284
where auditor’s client-related information
cannot be identified

31,647 4846 (Female: 1524)
For analyses on the association between female leadership and client portfolio size in Big Six:
Sample period: 2000-2015 30,683 3907 (Female: 1292)

Data for the Big Six firms; PricewaterhouseCoopers, EY, KPMG, Deloitte, BDO, and
Grant Thornton, and their auditors were collected. Salary data was obtained from
data provider - Checkbiz. The dataset covered auditors’ income data retrieved from
the STA for the years 2007 to 2015, and after merging the SIA and income data,
the main sample data included 33,931 auditor-year observations from 2007 to

2015.

The Serrano database was used to obtain information on individual auditors’
specific career-related characteristics. For the main sample, client-specific
information for 31,647 observations from 2007 to 2015 were identified. The
association between female leadership and auditors’ client portfolio size in the Big
Six audit firms for the period from 2000 to 2015 was also examined. Merging the
data from the SIA and Serrano gave a sample of 30,683 individual-year

observations.
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RESEARCH METHODS

This study uses OLS regressions to estimate (1) the difference in salary between
female and male auditors over the sample period, and (2) the effect of female
leadership on auditors’ client portfolio size, which is a key determinant of auditors’

compensation.

IMPLICATIONS FOR PRACTICE AND FUTHER RESEARCH

Prior research shows that audit firms’ initiatives to achieve gender equality often
do not succeed, despite serious commitment from top-management and the
utilization of significant organizational resources. However, the findings from this
study provides a new perspective on how female leaders can reduce gender
disparity in the auditing profession. The implications of this study are, therefore
important for audit firms in further closing the gender pay gap and better coping
with the acute talent challenges that most firms presently face. Future studies on
this topic based on data from other countries — where the gender pay gap is likely
to be larger — will provide important insights into this topic.
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